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TINTWISTLE CE (A) PRIMARY SCHOOL

 


South Close               


Tintwistle


Glossop


Derbyshire


SK13 1LY      

Tel/Fax - 01457 852611

Email - info@tintwistle.derbyshire.sch.uk
Headteacher

To commence 1st September 2022

Salary: £52,723 - £61,166 (Leadership scale L6 – L16) 

Contraction term: Permanent

Contract type: Full time

 Our Vision Statement 
 

We learn and grow best together, with God, in a family of all sorts of people, surrounded by encouragement and love. 

 We are 'growing in wisdom' Luke 2:52

Tintwistle is a friendly, happy village school with four classes and around a hundred and fifteen pupils, including nursery children. Tintwistle School has a very long history but is housed in a modern building with excellent facilities.

Tintwistle is a Church of England (Aided) Primary School. The teaching of the Church of England strengthens the ethos of our school but all religions are respected and we welcome children and parents from all denominations.

Due to the retirement of our longstanding and highly-respected Headteacher, we are looking for an experienced, inspirational leader to continue to develop our wonderful school. 

We can offer: 

· highly-motivated, enthusiastic and optimistic children who enjoy learning 

· a popular school with a welcoming, caring atmosphere and ethos 

· a welcoming and all-inclusive Christian ethos

· established and excellent relationships with the local church and the wider community 

· experienced, skilled, dedicated, enthusiastic and supportive staff

· a talented and experienced leadership team 

· very supportive governors who provide the appropriate level of challenge, oversight, and vision 

· parents who provide pro-active and enthusiastic support to the school 

· a modern, well-maintained environment, within a spacious site including sports grounds and forest school style provision 

Tintwistle C.E. (A) Primary School is committed to safeguarding and promoting the welfare of children, young people and vulnerable adults and expects all staff and volunteers to share this commitment. Enhanced checks through the Disclosure and Barring Service (DBS) will be required for this post. 

Visits to the school are warmly welcomed, please contact the School Secretary by email at suec49@tintwistle.derbyshire.sch.uk to arrange a visit.
 

This post is also subject to satisfactory references, proof of right to work in the UK in accordance with the Asylum and Immigration Act 1996 and other pre-employment checks where applicable. 

 

Closing date – Sunday 20 March 2022 
Shortlisting - Tuesday 22 March 2022 

Interviews - Tuesday 5 April and Wednesday 6 April 2022

Letter from the Chair of Governors
Dear Applicant,

Thank you for taking the time to consider applying for the Headteacher position at Tintwistle C.E. (A) School. I hope this pack gives you all the information that you need and the inspiration to apply for the position. 

We are a small school located in the Peak District National Park, close to the border of Tameside, Greater Manchester. In 2000, the school moved from its old building in the village adjacent to Christ Church, and into a modern purpose-built space with excellent facilities, including a separate unit for our EYFS pupils. It is situated in extensive grounds with space for outdoor play, games and forest school activities, all of which our children thoroughly enjoy. 
Our school is an integral part of the village community, with strong links to the Church. We are extremely lucky to work with wonderful children and highly-involved and supportive parents. 

After 15 years our current Headteacher, Mrs Griffin, has decided it is time to retire this summer. Mrs Griffin has been an incredible Headteacher, building and leading an inspirational and dedicated team. Under her stewardship, the school has gone from strength to strength. She has appointed and nurtured a very capable, professional and passionate staff, who deliver a broad and inspiring curriculum that enriches our children’s education and lives. 
As Governors, we are looking forward to welcoming and supporting the next Headteacher. We are seeking an exceptional candidate - an experienced leader, who will join our family, inspire our children and staff and uphold the School’s Christian ethos. 
In this application pack you will find the job description, as well as the person specification and application form. The school website contains a wealth of information and I recommend that you take time to explore it. We also have a Facebook page where you’ll find some fabulous pictures and videos. We welcome visits to the school, by appointment with our school secretary, Sue Crookes, on the dates indicated in the advert. Please be mindful that applications must be received by midnight on the 20 March that shortlisting will take place on the 22nd March, and that interviews are planned for the 5th and 6th of April.

We look forward to hearing from you, with best wishes

Vicky Mullis
Chair of Governors, Tintwistle CE (A) Primary School 

vicky.mullis@tintwistle.derbyshire.sch.uk

Tintwistle C.E. (A) Primary School

Information Pack for Headteacher Candidates

Aided Status

Tintwistle is a Church of England Voluntary Aided school. Whilst it is situated in Derbyshire and aided by Derbyshire Local Authority it is part of the Diocese of Chester. The trust deed determines the basis on which the school is run, ours is a joint one between Christ Church and the United Reformed Church and members of both churches are represented on the governing body. 
The main features of an aided school are:

Buildings are owned by the trustees and capital building work in the responsibility of the governors, this is supported by a grant from the DfE (Devolved Formula Capital or DFC) which pays up to 90% of approved expenditure. The playing fields are provided by the LA.

Staff are employed by the governors and paid by the LA, governors may seek evidence of Christian commitment from applicants for teaching posts.

Worship and RE reflect the Anglican tradition.

The Governing body is structured so that church (foundation) governors have an absolute majority over all other governors. The parish priest is an ex-officio member of the governing body. All governors combine to elect the chair. A proportion of foundation governors must also be parents.

Funding is through the LA LMS formula. 

Staffing Structure

The school is presently staffed by the Headteacher and five FTE teachers (currently years five and six are separate classes due to high numbers, next year they will be merged and years 1 and 2 will be split). The normal structure is four FTE teachers plus PPA cover. The current Headteacher does not have a teaching responsibility, her duties include the SENDCO, DSL and designated teacher for LAC roles. There is no deputy but there is a senior teacher who receives a TLR for curriculum leadership and is the deputy DSL. A member of the teaching staff is currently completing SENDCO training and could take on the role if required. Teachers are well supported by a team of teaching assistants, including those who work directly with pupils with EHCPs. The caretaker and cleaner are employed directly by the school, kitchen staff are employed by DCC catering department.

Buildings

Tintwistle moved to the current site on South Close in 2000 and the foundation stage unit was added in 2008. Buildings are bright and modern and require only ongoing maintenance. The main building has four classrooms, a hall, kitchen and library as well as the standard facilities. The site is level and has good disabled access, including a disabled toilet with a hoist. All classrooms have interactive whiteboards and there are class sets of ipads and laptops.

The school has a forest school area, garden, trim trail and playing field with a mile track. Currently the grounds are maintained by Vertas through the LA.
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Pupil Numbers

Tintwistle has 112 pupils plus 11 nursery. Pupil numbers vary but for the past three years the reception class has been oversubscribed. 

Nursery and reception children are taught in the foundation stage unit in one class which is led by a teacher and supported by TAs. The school can take children from the start of the term in which they are three but currently is not taking children until the start of the term after their third birthday. We offer 15 and 30 hour funded places and additional paid sessions where required. The school is responsible for all nursery admissions.

The other year groups are structured into three mixed age classes, Y1/2, Y3/4 and Y5/6. The current admissions number is 17, for September 2022 this has resulted in a Y1/2 class of over 30 so an additional teacher is being employed on a temporary contract.

Following consultation the school has been permitted to reduce the admissions number to 15 from September 2023 with the aim of not exceeding 30 pupils in Y1 and 2.

The school is its own admissions authority and must publish an admissions policy annually, the diocese offers support with this. Parents apply through the Derbyshire website but the school is responsible for ranking applicants and managing the appeals process if the school is oversubscribed.

Finance

The school works with Derbyshire School Support Finance to manage the budget and governors receive regular budget reports prepared by Derbyshire. The school is in a healthy position financially, the budget share is approximately £500,000 annually and there is a surplus year-end balance.

Before and After School Club

A breakfast club operates from 8am to 9am and after school club runs from 3.30pm to 5.30pm. Both clubs are run by teaching assistants paid by school. Finances for the clubs are broadly breaking even.

Early Help Offer

We were instrumental in setting up a local cluster to provide an early help offer and are one of eleven primary schools who work with Glossopdale and New Mills secondary schools to employ a team of family support workers.

Links 

Tintwistle is a member of COGS (The Collaboration of Glossop Schools) which is an informal supportive partnership with the aim of sharing good practice to benefit the children in all our schools. The eight schools in the group share training, undertake moderation and deliver NPQ training through the Best Practice Network.

We are also part of the Diocese of Chester cluster and have access to Headteacher and RE coordinator groups.

Tintwistle is a University of Manchester partner school and works with the university to deliver initial teacher training, offering placements to PGCE trainees.

We are an Artsmark school and work within a local cluster to share training and creative activities for children.

Inspections

Statutory Inspection of Anglican and Methodist Schools (SIAMS) June 2015
Good

Ofsted December 2017







Good

Ofsted pilot inspection 2019
(voluntary, introducing new inspection framework)      NA


Pupil Premium
24%

Website

https://tintwistle.eschools.co.uk





Tintwistle Church of England (Aided) Primary School

Job Description – Headteacher

	Job title: Headteacher (permanent)

	School group size: Group 1
	ISR in the range of L6-16

	Responsible to: Governing Board, Local Authority and Diocese of Chester
	Responsible for: The school community


This appointment is with the governing body of the school.
This job description reflects the National Standards of Excellence for Headteachers (2020). These standards are built upon The Teaching Standards (2011) which apply to all teachers, including Headteachers.

The appointment is subject to the current conditions of employment of headteachers, contained in the School Teachers’ Pay and Conditions document and other current educational and employment legislation, including that of the Department for Education, and the terms of the National Society contract. In carrying out his/her duties, The Headteacher shall consult, where appropriate, with the Diocese, the Local Authority, the governing body, the staff of the school, its pupils and the parents of its pupils.

1. The Core Purpose of the Headteacher

The Headteacher is the prime leader in creating, inspiring and embodying the Christian ethos and culture of this Church school, securing its Vision Statement with all members of the school community and ensuring an environment for teaching and learning that empowers both staff and students to achieve their highest potential.

We learn and grow best together, with God, in a family of all sorts of people, surrounded by encouragement and love.

We are ‘growing in wisdom’ Luke 2:52

The core purpose of the Headteacher is to provide professional leadership and management for the school. This will promote a secure foundation from which to achieve high standards in all areas of the school’s work. To gain this success the Headteacher must establish high quality education by effectively managing teaching and learning and using personalised learning to realise the potential of all pupils. The Headteacher should establish a culture that promotes excellence, equality and high expectations of all pupils. The Headteacher will ensure that they are educating for wisdom, knowledge and skills; for hope and aspiration; for community and living well together; and for dignity and respect (Church of England’s vision for education).
The Headteacher is the leading professional in the school. Accountable to the governing body, the Headteacher provides vision, leadership and direction for the school and ensures that it is managed and organised to meet its aims and targets. The Headteacher, working with others, is responsible for: evaluating the school’s performance to identify the priorities for continuous improvement and raising standards; ensuring equality of opportunity for all; developing policies and practices; ensuring resources are efficiently and effectively used to achieve the school’s aims; and objectives and for the day-to-day management, organisation and administration of the school.

The Headteacher, working with and through others, secures the commitment of the wider community to the school by developing and maintaining effective partnerships with, for example, schools, other services and agencies for children, the Local Authority, the Diocese, higher education institutions and employers. Through such partnerships and other activities, headteachers play a key role in contributing to the development of the education system as a whole and collaborate with others to raise standards locally. Drawing on the support provided by members of the school community, The Headteacher is responsible for creating a productive learning environment which is engaging and fulfilling for all pupils.

2. The Domains of Headship

Section 1: Ethics and professional conduct

The Headteacher of Tintwistle C.E. (A) Primary School is expected to demonstrate consistently high standards of principled and professional conduct. They are expected to meet the teachers’ standards and be responsible for providing the conditions in which teachers can fulfil them.

Headteachers uphold and demonstrate the Seven Principles of Public Life at all times. Known as the Nolan principles, these form the basis of the ethical standards expected of public office holders:

•
selflessness

•
integrity

•
objectivity

•
accountability

•
openness

•
honesty

•
leadership

As leaders of their school community and profession, headteachers:

· serve in the best interests of the school’s pupils

· conduct themselves in a manner compatible with their influential position in society by behaving ethically, fulfilling their professional responsibilities and modelling the behaviour of a good citizen

· uphold their obligation to give account and accept responsibility

· know, understand, and act within the statutory frameworks which set out their professional duties and responsibilities

· take responsibility for their own continued professional development, engaging critically with educational research

· make a positive contribution to the wider education system

Headteachers uphold public trust in school leadership and maintain high standards of ethics and behaviour. Both within and outside school, The Headteacher of Tintwistle C.E. (A) Primary School will:

· build relationships rooted in mutual respect, and at all times observe proper boundaries appropriate to their professional position

· show tolerance of and respect for the rights of others, recognising differences and respecting cultural diversity within contemporary Britain

· uphold fundamental British values, including democracy, the rule of law, individual liberty and mutual respect, and tolerance of those with different faiths and beliefs

· ensure that personal beliefs are not expressed in ways which exploit their position, pupils’ vulnerability, or might lead pupils to break the law

Section 2: Headteachers’ standards

1. School culture
The Headteacher of Tintwistle C.E. (A) Primary School will:

· establish and sustain the school’s ethos and strategic direction in partnership with those responsible for governance, the Diocese and through consultation with the school community

· create a culture where pupils experience a positive and enriching school life

· uphold ambitious educational standards which prepare pupils from all backgrounds for their next phase of education and life

· promote positive and respectful relationships across the school community and a safe, orderly and inclusive environment

· ensure a culture of high staff professionalism

2. Teaching and learning
The Headteacher of Tintwistle C.E. (A) Primary School will:

· establish and sustain high-quality, expert teaching across all subjects and phases, built on an evidence-informed understanding of effective teaching and how pupils learn

· ensure teaching is underpinned by high levels of subject expertise and approaches which respect the distinct nature of subject disciplines or specialist domains

· ensure effective use is made of formative assessment

3. Curriculum and assessment

The Headteacher of Tintwistle C.E. (A) Primary School will:

· ensure a broad, structured and coherent curriculum entitlement which sets out the knowledge, skills and values that will be taught

· establish effective curricular leadership, developing subject leaders with high levels of relevant expertise with access to professional networks and communities

· ensure that all pupils are taught to read through the provision of evidence-informed approaches to reading, particularly the use of systematic synthetic phonics in schools that teach early reading

· ensure valid, reliable and proportionate approaches are used when assessing pupils’ knowledge and understanding of the curriculum

4. Behaviour

The Headteacher of Tintwistle C.E. (A) Primary School will:

· establish and sustain high expectations of behaviour for all pupils, built upon relationships, rules and routines, which are understood clearly by all staff and pupils

· ensure high standards of pupil behaviour and courteous conduct in accordance with the school’s behaviour policy

· implement consistent, fair and respectful approaches to managing behaviour

· ensure that adults within the school model and teach the behaviour of a good citizen

5. Additional and special educational needs and disabilities

The Headteacher of Tintwistle C.E. (A) Primary School will:
· ensure the school holds ambitious expectations for all pupils with additional and special educational needs and disabilities

· establish and sustain culture and practices that enable pupils to access the curriculum and learn effectively

· ensure the school works effectively in partnership with parents, carers and professionals, to identify the additional needs, special educational needs and disabilities of pupils, providing support and adaptation where appropriate

· ensure the school fulfils its statutory duties with regard to the SEND code of practice

6. Professional development

The Headteacher of Tintwistle C.E. (A) Primary School will:
· ensure staff have access to high-quality, sustained professional development opportunities, aligned to balance the priorities of whole-school improvement, team and individual needs

· prioritise the professional development of staff, ensuring effective planning, delivery and evaluation which is consistent with the approaches laid out in the standard for teachers’ professional development. Establish rigorous, fair and transparent systems and measures for managing the performance of all staff, addressing any under-performance, supporting staff to improve and valuing excellent practice

· ensure that professional development opportunities draw on expert provision from beyond the school, as well as within it, including nationally recognised career and professional frameworks and programmes to build capacity and support succession planning

7. Organisational management

The Headteacher of Tintwistle C.E. (A) Primary School will:
· ensure the protection and safety of pupils and staff through effective approaches to safeguarding, as part of the duty of care

· prioritise and allocate financial resources appropriately, ensuring efficiency, effectiveness and probity in the use of public funds

· ensure staff are deployed effectively, managed well, with due attention paid to workload and wellbeing

· establish and oversee systems, processes and policies that enable the school to operate effectively and efficiently

· ensure rigorous approaches to identifying, managing and mitigating risk

8. Continuous school improvement

The Headteacher of Tintwistle C.E. (A) Primary School will:
· make use of effective and proportional processes of evaluation to identify and analyse complex or persistent problems and barriers which limit school effectiveness, and identify priority areas for improvement

· develop appropriate evidence-informed strategies for improvement as part of well-targeted plans which are realistic, timely, appropriately sequenced and suited to the school’s context

· model innovative approaches to school improvement

· ensure careful and effective implementation of improvement strategies, which lead to sustained school improvement over time

9. Working in partnership

The Headteacher of Tintwistle C.E. (A) Primary School will:
· forge constructive relationships beyond the school, working in partnership with parents, carers, the local community and local churches, maximising the contribution made by the school in the community
· commit their school to work successfully with other schools, the Diocesan Education team and organisations in a climate of mutual challenge and support – to champion best practice and secure excellent achievements for all pupils
· establish and maintain working relationships with fellow professionals and colleagues across other public services to improve educational outcomes for all pupils

10. Governance and accountability

The Headteacher of Tintwistle C.E. (A) Primary School will:
· understand and welcome the role of effective governance, upholding their obligation to give account and accept responsibility

· establish and sustain professional working relationship with those responsible for governance

· ensure that staff know and understand their professional responsibilities and are held to account

· ensure the school effectively and efficiently operates within the required regulatory frameworks and meets all statutory duties

· ensure that parents and pupils are well informed about the wider curriculum and targets for improvement

The successful applicant will be required to safeguard and promote the welfare of children and young people.  The Headteacher is expected to demonstrate this commitment to safeguarding and promoting the welfare of children and young people and is expected to hold all staff and volunteers accountable for their contribution to the safeguarding regulations.

This job description forms part of the contract of employment of the person appointed to the post.  It reflects the position at the present time only and may be reviewed in negotiation with the employee in the future.  The appointment is subject to the current conditions of employment in the School Teachers’ Pay and Conditions Document as they relate to headteachers.

PERSON SPECIFICATION

Achievement of criteria - key to identification: 

A= Application I = Interview R = Reference   E = Exercise

	Qualifications and Training
	Essential
	Desirable
	How identified

	Qualified Teacher Status
	(
	
	A

	Professional development activities undertaken within last 2 years
	(
	
	A

	Degree in a relevant subject area
	(
	
	A

	NPQH
	
	(
	A

	Experience
	Essential
	Desirable
	How identified

	Experience of working as a Headteacher, Deputy, Assistant Headteacher or similar senior leadership role for a period of at least two years.
	(
	
	A

	Willing to promote and enhance the Christian values and vision of the School and desire to work with the local Church and Parish.
	(
	
	A/I

	Successful teaching experience in the primary phase
	(
	
	A/I/R

	Successful teaching experience in more than one key stage and/or early years
	
	(
	A/I/R

	Experience of leading curriculum areas and initiatives showing a positive impact
	(
	
	A/I/R

	Experience of modelling innovative approaches to school improvement and leadership
	(
	
	A/I/R

	Experience of maintaining school systems and processes that are fit for purpose
	(
	
	A/I/R

	Experience of successfully managing the performance of staff
	(
	
	A/I/R

	Experience of effective use of ICT systems for monitoring purposes
	(
	
	A/I/R

	Experience of leadership in Ofsted inspections
	(
	
	A/I/R

	Experience of leadership in SIAMS inspection
	
	(
	

	Experience of financial management or making budgetary decisions
	(
	
	A/I/R


	Knowledge and Skills
	Essential
	Desirable
	How identified

	An understanding of the importance of collective worship and RE in a church school
	(
	
	A/I

	Excellent oral, interpersonal, organisational, communication and problem-solving skills
	(
	
	A/I/E

	The ability to build, create and then communicate a clear vision for the school, including Governors
	(
	
	A/I/E

	In-depth knowledge of current and developing priorities in the primary sector
	(
	
	A/I/E

	A solid knowledge of the Early Years, Key Stage 1 and Key Stage 2 curriculum
	(
	
	A/I/E

	Ability to effectively analyse data and other management software to evaluate school performance
	(
	
	A/I/E

	Ability to successfully lead, motivate and support staff, including the use of performance appraisal and managing effective professional development
	(
	
	A/I/E

	Ability to develop & maintain effective working relationships with a wide and diverse range of people including pupils, parents, governors, colleagues, church, other professionals and wider community
	(
	
	A/I/E

	Ability to promote and maintain an open, fair, and equitable culture
	(
	
	A/I/E

	Experience of meeting the needs of families within a socially & culturally diverse community.
	(
	
	A/I


	Initiative and Circumstance
	Essential
	Desirable
	How identified

	Supportive of the aims and ethos of a Church of England School and ideally practicising Christian preferred (i.e belonging to a Church in membership of Churches Together in Britain and Ireland)
	
	(
	A/I

	Commitment and support in being part of the Diocese of Chester
	(
	
	A/I/R

	Ability to self-motivate
	(
	
	A/I/R

	Proven effectiveness in decision-making and ability to work under pressure
	(
	
	A/I/R

	An ability to communicate effectively and confidently, both orally and in writing, with a range of audiences
	(
	
	A/I/E/R

	Ability to work flexibly and ability to respond to change
	(
	
	A/I/R


Candidates failing to meet any of the essential criteria will automatically be excluded. 
The successful applicant will be required to safeguard and promote the welfare of children and young people.

