
[image: image1.wmf]
Job Description 

Job Title: 
Family, Children and Youth Adviser 
Reports to: 
Director of Outreach
Salary Range:
£31,986 - £34,715 dependent upon experience
Hours of work: 
Full Time - 35 hours per week. 
Normal place of work: Church House, Daresbury, WA4 4GE with the option for some hybrid working.
Overall Purpose of the Post

To encourage, enable and resource the highest standards in Christian family, children and youth work in the parishes, schools and chaplaincies of the diocese.
Main Duties:
1. Supporting the work of the Department for Outreach and of the diocese as a whole in order to grow a church of missionary disciples that is younger and more in touch with the disconnected.

2. Working with the Growing Faith team to see children and young people nurtured as disciples of Christ in home, school and church.

3. Enabling the voices of children and young people to be heard, building on the work done through Youth Speaks.

4. Creating, sustaining and growing networks of paid and volunteer workers that provide peer support and share best practice.

5. Enabling parishes, schools and chaplaincies to continue to develop Christian faith and life in families, children and young people, through a menu of training options.

6. Working in partnership with local churches to identify, develop and disseminate resources appropriate to Christian discipleship among families, children and young people in a variety of traditions and contexts.  

7. In collaboration with the DSA and the safeguarding team, driving compliance with DBS and safeguarding training using a variety of means, including supportive working, PCC visits and parish and deanery audits.  This includes ensuring that paid and voluntary workers are trained in safe working practices, including in appropriate boundaries.

8. Contribute to and learn from similar work in other dioceses and agencies, so as to enrich the practice of all.
Please note: this list is not exhaustive and the post-holder will be required to undertake duties commensurate with the role.
The role will develop in line with the developing diocesan strategy.  It may be that these developments lead to new roles being introduced, requiring flexibility on the part of the post holder.
Date: August 2023
Note – this job description does not form part of your Contract of Employment.


