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Terms and Conditions for

Bishops’ Advisor for Diocesan Discernment of Ordained Ministry

and Diocesan Residentiary Canon
This combined post will be split into two posts: Diocesan Residentiary Canon (approximately 30% of total) and Bishops’ Advisor for Diocesan Discernment of Ordained Ministry (approximately 70% of total). It is anticipated that the practical working of this post will be 14 hours per week for the Diocesan Residentiary Canon post and 32 hours per week for the Bishops’ Advisor for Diocesan Discernment of Ordained Ministry (BADDOM) post, However, the post holder will be expected to work such hours and times flexibly so as to fulfil the duties of the combined post.

The post is subject to an enhanced DBS Disclosure and up to date safeguarding training. 

The terms and conditions of the appointment will be as follows: 

Bishops’ Advisor for Diocesan Discernment of Ordained Ministry  

The postholder will be an employee of the Diocesan Board of Finance with a Contract of Employment for 32 hours per week. Effectively, therefore, the postholder is a self-supporting minister for 70% of the role and will receive the benefits, and be subject to the obligations, of such a position. 

The Staff Handbook and associated documents details these  https://www.chester.anglican.org/support-services/hr/staff/   

The postholder 

· will receive a salary equivalent to the Residentiary Canon rate for the Diocese of Chester, currently £29,855 via the DBF payroll.

· will be a member of the clergy pension scheme. 

· will have Church House as their main place of work, where administrative support is provided. 

· will be entitled to 6 weeks holidays per year and Bank and Public holidays, calculated on a pro rata basis. 

· will be line managed by the Diocesan Director of Ministry, reporting to the sponsoring Bishop/s for matters concerning ordination candidates and policy.

· will be entitled as a licensed ordained minister to receive a Continuing Ministerial Development grant each year; although working-time will not normally be available for developmental events without the prior permission of the postholder’s line manager. 

· as an officer of the Committee for Ministry may, with the prior permission of the Director of Ministry, attend without personal cost a residential conference each year that is pertinent to the post. 

· will not be part of the clergy sabbatical scheme. 

· will not be entitled to a retreat as an employee of the CDBF, although with the permission of the Director of Ministry it may be possible to substitute a retreat for an annual professional conference if this is deemed appropriate. 

· will receive full reimbursement of approved working expenses via the processes in place for CDBF employees.  

· as an officer of the Committee for Ministry, may receive without personal cost one personal subscription to an appropriate professional journal, subject to authorisation by the Director of Ministry. 

· will be required to comply with the Health and Safety policy of the Diocese. 

Diocesan Residentiary Canon 

The role of Canon Residentiary is a Common Tenure post, with expected working hours of 14 hours per week. 

The postholder 

· will be provided with a house for the better performance of their duties on the Cathedral estate. Council Tax and Water Rates will be paid by the Cathedral. 

· will have a place of work at the Cathedral and the Cathedral Office. 

· will receive full reimbursement of approved working expenses via the processes in place for Cathedral staff. 

· will be entitled to a sabbatical from the Cathedral post, in line with other Cathedral clergy entitlement. 

· will be entitled to 6 weeks holidays per year and Bank and Public holidays, calculated on a pro rata basis (where the postholder is required to work on a bank or public holiday, they are entitled to equivalent time off in lieu). 

· will report to the Dean of Chester.

· Will hold a current UK driving licence and have access to a car insured for business purposes. 

· will be required to comply with the Health and Safety and safeguarding policies of the Cathedral. 

In relation to both posts: a flexi-time system will be put in place to enable some flexibility of hours worked between the Diocese and the Cathedral on a week-to-week basis as needs require.

Date: May 2023

