
[image: image1.wmf]
Job Description 

Job Title: 

Bishops’ Adviser for Diocesan Discernment for Ordained 



Ministry (BADDOM), and Diocesan Residentiary Canon 
Salary Range:
Equivalent to stipend of a Residentiary Canon, currently £29,855
Hours of work: 
It is anticipated that the practical working of this post will be 14 hours per week for the Diocesan Residentiary Canon post and 32 hours per week for the Bishops’ Advisor for Diocesan Discernment of Ordained Ministry (BADDOM) post, to be worked over 6 days. The post holder will be expected to work such hours and times flexibly so as to fulfil the duties of the combined post and the post-holder will be required to attend meetings, training or events regionally, provincially or nationally.
Normal place of work:  
Church House, Daresbury 
Overall Purpose of the Post:
The Bishops’ Adviser for Diocesan Discernment for Ordained Ministry will:
· Encourage and promote vocations to ordained ministry across the Diocese of Chester.
· Work with colleagues on wider promotion of vocations to all kinds of ministry, lay and ordained

· Enable an effective and rigorous process of discernment for ordained ministry that is marked by a prayerful openness to God and by clarity and care towards all those involved.

· Work with colleagues to broaden the diversity of those who engage with discernment for ordained ministry and increase the number of people entering training and formation for ordained ministry.

· Support ordinands in training during Initial Ministerial Education (IME1).

Accountability and key relationships: 

· Line Manager: The Director of Ministry 

· The Bishops’ Adviser for Diocesan Discernment for Ordained Ministry is also accountable to the bishops and to the Chair of the Committee of Ministry (currently the Bishop of Stockport). 

Other key relationships include: 
· The Bishops and Archdeacons

· The Director of Ministry and colleagues within the Ministry Team 
· Colleagues within Church House and Bishop’s House
· Incumbents of sending churches 
· Other Diocesan Directors of Ordinands (DDOs), especially those in the North West region

· The National Ministry Development Team 
· Theological Education Institutions (TEIs), especially Emmanuel Theological College

Principal Duties and responsibilities:
· Oversee a rigorous and effective process of discernment for those exploring a call to ordained ministry.

· Ensure good pastoral care is offered consistently to all candidates in discernment (including those not recommended for training), and endeavour to ensure the process is a positive experience for all involved.

· Co-ordinate resources for preparing candidates for discernment panels. 

· Develop and support the team of ADDOs working to prepare candidates for national panels and sponsorship interviews with bishops. 
· Resource and advise the bishops in their assessments of the suitability of potential candidates for ordained ministry training and ordination. 
· Provide advice to candidates on training pathways. 
· Monitor the financial arrangements for ordination training, liaising with bishops, theological colleges and the national team on training pathways and funding.

· Sustain and develop existing relationships with Theological Education Institutions (TEIs) and carry out regular visits. 

· Keep in contact with ordinands and their families during their training and share their pastoral care with TEIs and the Sponsoring Bishop.
· Liaise with the Bishops’ Adviser for Curate Development & Clergy Transitions on handover for curacy set-up. 
· In collaboration with the bishops, plan and chaplain the annual deacons’ retreat and help with the planning of the ordination service, working closely with the Bishops’ Adviser for Curate Development & Clergy Transitions.
· Provide support for the national Candidates Panel process, including support for the Bishops’ Adviser for Curate Development & Clergy Transitions in any Candidates Panel cases for those who have already been ordained. 
· Work with the wider Ministry team on the overall vocation strategy and process, including an expanded range of vocations events to build on the annual ‘Called to Serve’ event and a review of the Deanery Vocations Listener process and network. 

· Provide regular information and analysis of numbers and trends of candidates going through the ordination discernment processes and training to the bishops and to the Director of Ministry.

· Work with colleagues on training and resourcing for growing vocations at parish level. 
General Duties
· Take part in regular line management meetings and a cycle of performance review. 
· Ensure that records are kept that are accessible, accurate, securely held and able to be analysed. 

· Engage fully with the diocesan safeguarding process, training and culture, working with colleagues to ensure a consistent culture of safer practice. 
· Monitor expenditure and budgeting for the specific area of work. 
· Attend relevant national meetings and consultations. 
· Attend Diocesan and departmental staff and other relevant meetings. 
· Subject to other duties, speak at appropriate services and meetings. 
· Promote departmental collaboration and work closely with colleagues in Church House in contributing to projects and activities to deliver diocesan priorities.

· Play a full part with other staff in the activities of the Diocese. 
· Undertake training as required. 
· Carry out other such reasonable duties of a similar or related nature as may be required. 
Date: May 2023
Note – this job description does not form part of your Contract of Employment.

