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Job Description 

Job Title: 

Director of Outreach 
Reports to: 

Diocesan Secretary
Salary Range:
£42,066 - £46,737 dependent upon qualifications and experience.
Hours of work: 
Full time 35 hours (Flexible – some evening/weekend work will be required) 

Normal place of work:  
Church House, Daresbury 
Overall Purpose of the Post

· To oversee delivery across all 5 Marks of Mission in parishes, deaneries and diocese and that the balance of evangelism and social responsibility is sustained.
· To promote community engagement and social action throughout the diocese.
· To oversee and line manage the other stipendiary/salaried posts in the department and oversee the assessment and use of accurate statistical information in liaison with the national church.

· To have particular responsibility for overseeing and coordinating extra-parochial resources for mission and liaison with existing partners and liaising with national resources and initiatives.

· To identify gaps in mission delivery across the diocese and advise as to possible responses.

· To play a key role in contributing to the shaping of diocesan missional approaches and advise on possible diocesan missional strategies.
Principal Duties
· To encourage, inspire and promote mission and evangelism across the Diocese of Chester.

· To enable the Diocese to work in partnership with national mission and evangelism initiatives and promote areas of social action and justice as determined by the Church of England and its General Synod.
· To advise and inform the Bishop, the Diocesan Synod and other diocesan officers on matters relating to the 5 Marks of Mission.
· To encourage, enable, train and advise the clergy and laity of the diocese in matters relating to all 5 Marks of Mission.
· To seek opportunities for co-operation with other agencies in relation to social responsibility and evangelism.
· To facilitate the work of the relevant committees, sub-committees and working groups.
· To ensure support, advice, resources and information is provided to parishes, facilitating networks of help and support.
· To act as a link with the Church Urban Fund, particularly through Transforming Lives Together.

· To manage the staff and financial resources allocated to the department of Outreach 

General Duties

· To prepare annual reports on the work undertaken for the Outreach department.

· To attend staff meetings and other relevant meetings.

· To speak at appropriate services and meetings.
· To play a full part with other staff in the activities of the diocese, including membership of the Church House Management Group.

· To promote departmental collaboration and to work closely with colleagues in Church House
· To undertake training as required.

· To carry out other such duties of a similar or related nature as may be required.  

Date: June 2020
The Employment Equality (Religion and Belief) Regulations 2003, Section 7.2 applies. Therefore, there is an Occupational Requirement for the postholder to be a practising Christian.
Note – this job description does not form part of your Contract of Employment.
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