DIOCESE OF CHESTER
PARISH FACT SHEET

This form is designed to give an overview of a parish to be used in a vacancy to help it find an
appropriate incumbent. It will be accepted as the “statement describing the conditions, needs
and traditions of the parish” required by the Patronage (Benefices) Measure 1986. Additional
information may be given by way of a Parish Profile document.

DEANERY: MIDDLEWICH

SUMMARY OF INFORMATION

1. Number of C of E churches/places of worship in the parish: 1
2. Population. over 5,000
3. Number on electoral roll. 201 @ Oct18
4. Usual Sunday attendance (taken from last annual return) under 16 years of age: 9
16 and over: 102
5. PCC ordinary income (i.e. total of voluntary income and other ordinary income taken from last annual
return): g 127,700
6. Average weekly qift per regular giver: g 14.50
PERSONNEL
1. Name of (former) incumbent:
Revd R John Hughes
2. Name(s) of Assistant Clergy (indicate whether stipendiary (SM) or self-supporting (SSM)):
None
3. Name(s) of Readers, Pastoral Workers and any other licensed lay workers:
Readers: HE Chambers, SJ Hadden, A Hardy, PG Stevenson. Emeritus: D Harris, M Harris. PW: JS Whittall.
4. Name(s) and office of any other staff (such as Church Army Captain, community worker,

administrator) employed. Please state number of hours worked per week:

Gillian Wardley - Vicar's Secretary - 4hrs / week.

Kathryn Holmes - Director of Music - 12hrs / week

S J Hindley - Church Hall Cleaner - 4hrs / week

David Jacobson - Verger - varies with number of occasional office service - say average 2hrs/week

Also currently recruiting for Children & Families Worker - 20hrs/week




THE PARISH

1.

2.

3.

Is the parish inner urban/urban/suburban/village/scattered rural? Village.

Is the population
(a) static rising or falling? RiSiNg.

(b) settled or mobile? Largely settled.

Is the population

(a) Predominantly retired/middle-aged/young families? Middle-aged & retired majority is reducing.

(b) Does it include: professionallexecutive/manual/unemployed? All of these.

(c) Describe any ethnic groups resident in the parish:

96% of the population are white British, but there are a number of ethnic minority groups, predominately Asian
or Eastern European.

Estimate the proportion of housing:

(a) owner-occupied: 80%

(b) local authority: 15% Housing association - not local authority

(c) privately rented: 5%

Please list:

(a) number and types of schools in the parish:

2 state primary schools.
There are also a number of thriving nursery schools and playgroups, one of which meets
regularly at the church hall.

The addition of 2 new estates has increased the number of young families in the village.

(b) number of nursing homes/elderly persons’ homes: 3

(c) any youth centres? Scout hut, tennis clubhouse, football club changing rooms.

Village hall, our church hall, Methodist hall, Sandiway library.

(d) any community centres?

(e) name(s) of hospitals in the parish: None.




6. Name of hospital, if any, of which the incumbent is chaplain:
None.

7. Does the incumbent have specific civic responsibilities? If so, what?
No.

8. Are there any links with local industry?
No.

9. Does the parish have any significant social problems, e.g. high unemployment?
Some areas of high unemployment and low income. Lack of facilities for teenagers, with some issues arising.

CHURCH SERVICES
1. How do you describe the church tradition?

Traditional catholic / modern catholic / central / open evangelical / conservative evangelical or some
other label? Central / open evangelical.

2. Give the pattern of Sunday services:

08.30 Said Holy Communion (alternately Common Worship order 1, order 2 traditional language and
BCP) and once a month BCP Choral Matins.

10.15 Family Praise service in church hall: an informal, paperless service projected onto a screen. No robes
are worn. Service alternates between Junior Church and all age worship. Communion included once a month.

18.30 1st Sunday: Choral Eucharist CW Order 1. 2nd Sunday: BCP Evensong. 3rd Sunday: Take 40 - a
reflective modern service with a different theme each month. 4th Sunday: Youth Group evening prayer with
hymns.

3. Which prayer book is used for the services of Holy Communion — if both, please state

Book of Common Prayer or Common Worship? Either. depending on type of service.

Is there a traditional use of eucharist vestments? Yes/No N°

coloured stoles? Yes/No Yes

scarf and hood?Yes/No Yes

4. What hymn book(s) is/are used?

Predominately Mission Praise, with Hymns for Today's Church used at more traditional services.
Supplemented by more modern worship songs, Taize and other sheets as needed.

No hymn books used at 10.15, where use of projector enables selection from wide range of hymn books e.g.
The Source.




5. (a) What percentage of the congregation lives outside the parish? 22%

(b) Does any one age group, gender or social class predominate in the congregation?
Age group 50+ predominates heavily, also majority of congregation female and middle class.

6. Average number of communicants on a normal Sunday: 30 AlS0 25 at Thursday communion service.

7. Numbers during the last year

of baptisms: 12
of confirmation candidates:  ©
of weddings: 4
of funerals in church: 21
4

in crematoria:

BUILDINGS AND CHURCHYARD

1. (a) Name of the parish church; StJohn the Evangelist

(b) Year(s) built; 1902 - 1903

(c) Date of last quinquennial inspection; 2015

(d) List any urgent repair work still to be done:

Tower roof

2. Other C of E churches (mission church/daughter church/chapel of ease) in the parish:

Name: Condition of repair:
None

3. Inyour view, is the parsonage house likely to need extensive refurbishment/replacement?
Yes/No Yes. refurbishment necessary.




4. What other buildings (e.g. church hall, curate’s house) and land (not churchyard) does the parish

own?

(Give addresses, use and condition)

UseAddress Condition of repair
Church hall, Norley Road, Sandiway. Good. Extensive upgrading carried out over last few years.
Vicarage field, Norley Road. Good. Agricultural tenant responsible for maintenance.
5. Has the church got a churchyard? Yes/No NO
Is it still in use? Yes/No VA
How many new graves were opened last year? N/A
How many re-openings were there last year? N/A

Estimate how many years are available for new graves: N/A

Is there a special area for the interment of ashes? N/A

FINANCE

1. Please e-mail (or send) a copy of last year’s accounts and last year’s annual report of the PCC.

2. Does the church have a stewardship, thanksgiving or planned giving scheme? Yes.

3. If special money-raising events are held during the year, please give details.

Money-raising events vary from year to year, but typically include:
- A Christmas fair & raffle

- A number of concerts

- Quiz nights, coffee mornings, dinners

- The Harvest lunch

- A refreshment stall at the village gala day

- A Gift Day

- A Christmas Singalong

However, with the exception of the raffle and the Gift Day, these events are held for the purposes of fellowship
or outreach, not solely to raise funds.

4. (a) What was the amount of expenses paid last year to the:  incumbent £ 1,190

assistant clergy £ NA

(b) Were these the full amounts claimed? If not, why not?
Yes

(c) Does the PCC pay a lump sum or reimburse actual expenses claimed? Actual

Is a claim form used? Y€S




5. What is the current amount of Parish Share payable by the parish? g 64,366
6. In the last financial year, did the PCC meet its financial obligations to the Diocese in full for payment

of its Parish Share? Yes/No Y€s

If not, what amount was paid: £

In the current financial year, is the PCC up to date with its Parish Share? Yes/No Yes

7. s there any capital project in hand at the moment? Yes/No Y€s

Please give brief details with costs and how they are to be met.
Church re-ordering. Finance from Building Appeal Fund and Grant application.

CHURCH EDUCATION AND SOCIAL PROVISION

1. (a) Is there a church school in the parish? Yes/No NO

Is it controlled or aided?

(b) Number of children on roll: N/A

Is the number static/rising/falling?

(c) What relationship/links are there between church and school?

There are good relationships between the church and the two local state primary schools. Church volunteers
visit each school monthly to deliver assemblies, and the schools visit church to hold their own services, e.g. at
Harvest and Christmas.

(d) If the school is aided, what is the condition of the building?

2. What provision is made by the church for teaching:

(a) children:

Junior Church as part of the weekly Family Praise service in the church hall.
Junior Choir (see also 3b below).

There is also a monthly Messy Church largely attended by young children and their parents or grandparents.
This functions as a congregation of St John's Church and is recorded in our services register.




(b) young people:

Youth Group.
Junior Choir.

(c) adults

Home Groups.
Lent courses.

3. List church organisations with approximate numbers for:

(a) children: Junior Church - 16 children.

(b) young people: Youth Group (7 young people) & Junior Choir (5 young people).

(c) adults: Mothers' Union membership = 25; Home Groups = 51 (see below).

4. Give details of house/prayer groups:

We have 5 Home Groups with a total membership of 51 adults. 2 groups meet in the afternoon and 3 in the
evening.

We have a Prayer Team of 8 which contributes to the Parish magazine and organises various prayer related
events.

5. Are the leaders clergy or lay? Lay. The Readers lead the Home Groups and the Prayer Team.

DISCIPLESHIP AND LAY MINISTRY
1. How do you rate the strength of lay leadership in the parish? To what do you credit the strength or

lack of it?

Strong. We have 4 Readers and 2 Readers Emeritus plus a licensed Pastoral Worker.

In addition, we have a number of the congregation who participate in planning and leading worship.
The strength is attributable to several factors:

- encouragement by the current and previous vicars

- the current vicar's willingness to delegate and involve the lay ministry in service planning and delivery
- the strength of fellowship at St John's




2. Does the parish have a discipleship course? (e.g. Alpha, Emmaus, Christianity Explored).
We run a Lent Course each year.

3. What other opportunities does the parish provide to lay people to deepen their discipleship and

vocation?

The parish supports the engagement of lay people with training and events, and provides opportunities for
planning and leading worship. Congregation members have attended lay conferences, Foundations for
Ministry, and other courses. Choir members are encouraged to work for RSCM and Guild of Church Musician
awards to develop their vocation.

ECUMENICAL RELATIONS

1. State involvement in local council of churches, if any.

There is a 'churches together' group with the Methodist Church and the Gospel Church.

2. s there a formal covenant with any other denominations?

No.

3. What informal contacts are there?

See (1) above.




OUTREACH AND MISSION

1. Please give details of the support of the Church overseas. How much is given annually?
We give 5% of planned giving income (before gift-aid) to a selection of charities home/overseas/Christian/
secular which change each year. That currently equates to £3,000 per year of which approximately 15% to
20% is to the Church overseas.
2. Give details of the support for home missions and charities.
This year (2018) the following home missions/charities will be supported. MacMillan - local branch. Neuro
Therapy, Chester. St Luke's Hospice, Cheshire. Asylum Link, Merseyside.
Green Pastures. £500 to each of these.
3. Is there an organised system of evangelism in the parish? If so, please describe it.
We have an Outreach team which was created to follow on from our GAP initiative, to ensure that we have a
diverse offering open to all, that we have low threshold services and events to provide easy access to the
church, that we have a presence in the community, and that we show Christ in our lives in the parish. The
Outreach team attempts to identify gaps in our offering, and find different ways to address them. Part of our
outreach mechanism involves a twice yearly newsletter delivered to every house in the parish.
4. Is there an organised system of follow up to baptisms, weddings, funerals? If so, please describe.
In part. For instance all who have been bereaved have for many years been invited to the annual memorial
service on All Souls day. Our Pastoral Worker who has been in office for approximately 12 months is
developing systems to follow up baptisms, weddings and funerals in a more organised way.
5.

What part does the church play in community care (e.g. the unemployed/homeless/drug addicts/
disabled)?

The church recognised the isolation of some of the community, and established a community cafe which

opened 3 years ago. The Ark is a thriving cafe staffed by church and non-church volunteers.
We have an ongoing collection for our local Food Bank.

We also use the church hall as a space to support a twice weekly toddler group, an annual pantomime group,
and many others. We have also purchased a defibrillator for the church hall and are offering open training.

6. Is there an-organised system of care for the sick and elderly? If so, what?

The pastoral team offer visits to the sick and elderly. There are also regular visits to deliver home communion.
There are relationships with the 3 local care homes.

7. What work does the church undertake with young people, other than in church-based organisations
(e.g. open youth work)?

None, only primary school visits. The majority of the young people from the village attend secondary school in
a neighbouring village, but there are currently no connections between the church and the secondary school.




PUBLICATIONS

1.

If there is a history of the church/parish, please e-mail (or send) a copy.

There is a long established monthly Parish Magazine with a normal print run of 550: almost 500 subscribers
plus courtesy copies to advertisers and sample copies available to encourage new subscribers.

There is also a free weekly news sheet which is distributed at services.

There is a church guide booklet which is given to visitors to our church.

ADDITIONAL INFORMATION

1.

2.

What are your current Growth Action Planning (GAP) goals for the next 5 years?

Over the next 5 years, we would like to see St John's grow in the following ways:

- Greater engagement with and service to the community. The Ark cafe is a great success, but we would also
like to offer support with day to day challenges, such as parenting classes and first aid training.

- Progress on the church reordering project. In some ways, we have reached the limits of what we can do with
our buildings given the current restrictive layout of the church. We are currently engaged in a consultative
exercise about reordering, and the congregation has committed to taking this forward to the next stage.

- Growth in inclusiveness. We are not as diverse as the parish we serve.

List the areas of church life which you consider are in most need of development.

Leadership. We have a strong ministry team, requiring leadership to help us sharpen our vision and move
towards it more effectively.

Service. We do a lot for the community we live in, but could do more.

Buildings. We have started the process of creating a more flexible space in church, in order to open up
possibilities for growth and service.

Signed on behalf of the PCC: Office held: PCC Secretary

Copies of this form, duly completed, should be sent to the following:

1
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. The Bishop of Chester, Bishop’s House, Abbey Square, Chester CHI 2JD. (Hard copy)
. The Suffragan Bishop, address in Yearbook. (Hard copy for file and electronic copy)

. The Archdeacon, address in Yearbook. (Electronic copy)

. The Patron (if the Bishop is the patron, he need not be sent a second copy)

. The Designated Officer (Mrs E A Geddes, Church House). (Hard copy)

. The Rural Dean (Electronic copy)

. The Deanery Lay Chair (Electronic copy)

. The PCC representatives.
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