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PERSON SPECIFICATION
Post: Lay Employee in Alderley Edge and Knutsford Circuit based at the Anglican & Methodist Churches in Alderley Edge
	Attributes
	Essential
	Desirable
	Method of Assessment

	Education & Training
	Able to communicate clearly (both verbally and in writing
	Working towards, or achieved recognised qualification in children & families work.
Working towards or achieved qualification in theology, church mission or teaching.
	A, Q, I

	Proven Ability
	Work with children and young families (paid or voluntary).

	Leadership role and pastoral care of children and young families within a church situation (paid or voluntary).

Experience of working with schools and young families outside the church.
Proven ability of practical evangelism and outreach.
Creative skills (e.g. Music, drama or art/crafts).
Experience of working with, developing and leading teams of volunteers in children and young families work.
	A, I, R

	Special Knowledge & Skills
	An understanding of current changes in society and the concerns of families and children within and beyond the Church.

Able to teach the Christian faith with families and children sensitively in a variety of situations. 
Computer literate and conversant with modern IT communications including web, email and social media (e.g. Facebook, Twitter, Text).
	An understanding of the challenges churches face in responding to the needs of children and young families especially outside church situations.

Able to organise, lead and support appropriate worship   and fellowship groups for children and young families.

	A, I, E

	Special Qualities or Aptitudes
	Able to relate effectively to a wide range of ages, and particularly children and young families

Ability to identify ways churches can change to support and encourage children and young families’ ministries 
Excellent personal communication skills (one to one, small group, larger context, in writing and in person)
Ability to work as a member of a dedicated team.
Able to present a strong Christian example as a
Committed Christian.

Able to motivate self and others, especially volunteers
Have a flexible approach, able to adapt where and when necessary.  
	
	A, I

	Any Other Requirements
	Willingness to understand and engage with the ethos and discipline of both Anglican & Methodist traditions

Knowledge of and commitment to equal opportunities ethos and practice

Good knowledge of Safeguarding and Child Protection procedures.
Satisfactory Enhanced Disclosure from the DBS
	
	A, I, DBS, R


A – Application form; I – Interview; E – Exercise; Q – proof of qualification (certificates or transcripts), R - Reference, DBS - Disclosure and Barring Service
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