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JOB DESCRIPTION 
Job Title:
Family Missioner  
Lay Employee in the 

Alderley Edge and Knutsford Circuit 
Location:


The Anglican and Methodist Churches in Alderley Edge
Responsible to:
The Lay Employee will be employed by the Alderley Edge and Knutsford Circuit and will report to the line manager and be supported by a lay management team appointed jointly by Alderley Edge Methodist Church and St. Philips and St. James Anglican Church.
Purpose and Objectives:
This new appointment is to help families and young people to discover and explore Christian Faith and deepen their discipleship in an ecumenical partnership. 

The Family Missioner will strengthen and expand upon links with schools, the community and local groups. The role will be a key part in delivering the Christian ethos as a vital message at all stages of the development of children and young people. 
Main Responsibilities
· The successful candidate will maintain and develop relationships with families and children within the two churches and extend this to the local community. This will involve teamwork with Church leaders, encouraging and inspiring lay volunteers and being innovative and creative in Christian outreach.

· In this context to work with the Management Group, supported by the Ministers and layworkers in offering pastoral care and support for families and children within the Church and local community.

· To reinforce and further increase the good relationships with local schools.

· To lead the team each week at the Tots groups in St. Philips and AEMC, also encouraging and supporting children to participate in Church Services
· Taking a holistic view of activities for families and children and maximise the opportunities available.
· To facilitate stand alone events that are easy to attend for those beyond the Church community.

· To follow good practice with regard to safeguarding and adhering to child protection policies.
In fulfilling these responsibilities, the appointed person will: 

· Be a regular part of the worshipping community, particularly on Sunday mornings when children and families most frequently attend.
· Attend, and contribute to, some of the Church Council meetings. (Frequency of attendance to be agreed with line management)

· Keep confidential records of contacts and of work undertaken.

Terms and conditions

· The continuity of the post is dependent on continued funding. (Funding has been secured for an initial period of 3 years)
· The pro rata salary for 30 hours will be £16,920 p.a. depending upon relevant experience and qualifications. The budget is calculated on the basis of a FTE salary of £19,740
· Normal working hours will be 30 per week, at times to be agreed with the Lay Management Group and may be subject to review.
· Holidays are 28 days/year pro rata

· There will be a probationary period of 6 months; the appointment will be subject to the satisfactory completion of this period.

· Working hours are variable and will include evening and weekend work.

· Opportunities for study and training will be made available.

· All reasonable expenses will be reimbursed.

· The appointed worker will be part of the auto-enrolment pension scheme provide for Lay Workers, unless another scheme is requested.  

· A full Enhanced DBS disclosure will be required before commencement of duties.

· Appointment will be subject to satisfactory references from two previous employers and one personal referee.
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