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JOB DESCRIPTION

Job Title:


Academy Chaplain 

Grade/Salary Scale:
8

Team(s):


Operational Support Team __________________________________________________________________

Accountabilities

Reports to:


Head of Department Religious Education 

Responsible for:
Pastoral Support and Care for Academy staff and students 
Academy Mission Statement

All members of staff are responsible personally and collectively for supporting students in becoming confident individuals, successful learners and responsible citizens, through:

· Modelling the Core Values at all times;

· Nurturing students’ passions and interests and stimulating their intellectual curiosity;

· Continuously raising students’ aspirations and self-esteem;

· Intentionally developing students’ Core Learning Skills;

· Contributing to the wider range of opportunities offered by and for the Academy community;

· Actively supporting and promoting student voice;

· Assuming responsibility (as required) as an Account Manager for the learning progress of a specific group of individual students.
Job Purpose

The Chaplain is a full member of the Academy team who acts as a visible faith presence in the school. S/he plays a fundamental role in supporting the ethos of our school and enables the mission of UCE Academy to be truly lived in all that our Academy undertakes. The Chaplain provides opportunities for the spiritual development of each member of the school community and s/he supports the pastoral care system in the school. The Chaplain is responsible for the development of School Community worship, nurturing faith, and publicly sharing and disseminating the mission of the Academy with the wider parish communities.
Main Responsibilities

1. To be welcoming and approachable at all times to each member of the school community and to offer support and guidance as appropriate. To advise and support each member of the Academy community in times of joy and sorrow.
2. Lead the prayer life of the school community through example and the provision of support materials. To create and disseminate appropriate materials to support staff in prayer and reflection, daily acts of worship/assemblies. To develop suitable activities to mark and celebrate the seasons of the church year.

3. The Chaplain will seek continued professional development (CPD) through suitable external formation and a rolling programme of personal and professional study. The Chaplain will seek to develop networks with other schools’ Chaplains within the Diocese and undertake Chaplain programmes in schools. 
4. To support where appropriate the Academy curriculum and to assist in the PSHCE programme.

5. Challenge and offer support on standards, morals and the values of the Christian life through attendance at appropriate meetings. 
6. Assist and advise the Senior Leadership Team and Statement of Action Committee (SOAC) where appropriate on the ethos and distinctive nature of our church school, the spiritual development of the students and staff. The Chaplain also has an input into the Statutory Inspection of Anglican and Methodist Schools development plan, its operation and review as well as providing input and support for INSET days related to the school’s ethos/mission.

7. Develop links with parents/carers, parishes, church ministers, the wider community and links with local churches and the feeder primary schools.

8. Support and liaise with the pastoral team and the School Pastors in the transition of Year 6 students and the welfare of all our students.
9. Be responsible for the faith space and ensure it is used appropriately to support the development of the Academy staff and the Christian Community. 

10. Support the principles of the Emmaus centre through assistance and guidance.
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