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PERSON SPECIFICATION
Job Title:
Academy Chaplain 
Grade/Salary Scale:
8
Team(s):
Operational Support Team 

Accountabilities

Reports to:


Head of Department Religious Education
Responsible for:
Pastoral support and care for Academy staff and students 

Qualifications
A minimum of 5 GCSEs at A*- C or equivalent, including English. 

Experience & Knowledge

Experience of working with young people in a Christian context.

Awareness of the role of Chaplain and ability to create personal space.

Personal Qualities 

Be a practising Christian who is sincerely walking his/her own faith journey in communion with the   church (genuine occupational requirement). 

Understanding of a variety of approaches to support the spiritual development of the Academy community.

Role model for students and staff through personal and professional conduct.

Sense of humour. 

Confident in engaging with students and staff. 

Desirable Ordained in Church of England 

Key Skills & Attributes

Outstanding communication skills. 

Have an understanding of Theological reflection and how to practice it in an Anglican setting.

Be able to promote the Academy’s mission and ethos.

Ability to take initiative.

A flexible approach to manage work and manage time proactively to meet the needs of the community. 

Proficient with ICT
Generic

A full UK driving licence & access to a car.
Tasks
Aim of the post: -

To lead the formal and informal expression of Christian ethos & worship at the school and to support the spiritual life of the school community.

To develop what it means to be Church of England School at the heart of the Ellesmere Port Community

Key Tasks: -

Lead in the development & use of whole school liturgy

· Create whole-school resources for development of daily Collective Worship

· Lead formal acts of worship, including special assemblies at key points in the liturgical calendar

· Lead a thought for the week in staff briefing each week

· Support, monitor and oversee tutor time reflections

· Ensure that church seasons are publicly & creatively celebrated within life of the school (including in display, celebrations and electronic communications – e.g. website etc)

· Enrich and develop quality of corporate worship drawing on the creative gifts & resources within the school community

· Develop Prayer Spaces and help move faith into everyday living at UCEA

Contributing to the pastoral care of the whole school community: -

· Provide individual support to identified students and staff as appropriate

· To provide a ‘pastoral presence’ within the school community

Contribution to the teaching and learning

· Lead discussions within RE, PSHE and citizenship lessons where appropriate

· Review the School SMSC policy and maintain an overview of the schools formal & informal curriculum in line with this

· Make formal presentations to support the curriculum as appropriate

· Gather evidence for what is needed for the SIAMS documentation and take a lead on advising staff on what needs to be developed

Mission

· Support the charity work of the school sixth formers

· Develop the charity work of the main school body

· Develop the school’s Christian Value Representative teams

· To maintain links with local C of E Secondary schools, the local parishes, deanery and the diocese

· To maintain contact with all feeder churches & pursue links as appropriate

To support spiritual development of the school and its wider community: -

· Develop additional student / staff groups as appropriate

· Plan and organise a programme of retreats for groups of staff / students as appropriate

· Oversee the development of the chapel as a spiritual focus of the school

· Encourage and support the awareness and understanding of faith practice across the whole school community

· Support the private prayer life and reflectiveness of the whole school community

· Further develop links with the School Pastors in Ellesmere Port

The Chaplain will exercise their role in relation to the staff by

· Cooperating with the principal and all members of staff

· In keeping with the pastoral role, will be available to the staff

· Working closely with the Pastoral Care Team.

· Be a member of the Care Team and attend meetings.

The Chaplain will exercise their role in relation to Parents by

· Being available to parents when a referral has taken place

· Offering support and encouragement to parents who are in difficulty when a referral has been requested

· Being present at Open Evenings, Induction Evenings and Parents Evenings.
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