Job Description

Job Title: 

Alcohol and Drugs Support Worker
Hours of Work:
Full Time



35 Hours per week

Reporting to:

The Vicar and PCC of [parish]
Normal Place of Work: The parish and surrounding area of [x]

Job Profile:
To develop and co-ordinate the project work to provide counselling and support to residents (and their families) who are addicted to alcohol and drugs. To mentor and guide those seeking detox and provide support during and after treatment.
Main Duties:

· To co-ordinate and develop the alcohol and drugs support work to families and youth within and around [x]
· To maintain high standards of access to counselling, help and support for all in the community, ensuring that no-one is disadvantaged in their need for advice and treatment
· To provide expertise and advice to those in and around [x] relating to alcohol and drugs issues

· To provide a mentoring, support and counselling service to those wanting to seek medical help for their addiction and throughout their detox programme
· To facilitate after-care support for those having completed a detox programme, both through one-to-one work and group sessions
· To explore the need for preventative support work and respond to such needs within the available resources
· To undertake discussion workshops with young people to explore some of the deeper issues behind addictions

· To work in partnership with other local groups to engage people in alcohol and drugs education programmes
· To visit addicts and their families in their own homes to undertake counselling and help

· To establish an after-care programme including relapse prevention using outreach and drop-in sessions 

· To ensure that services are provided to meet the different needs of each minority group within the demographic makeup of the area

· To develop practical and organisational skills and keep appropriate records within the Data Protection Act
· To recruit, train and support volunteers to assist in the work of the project

· To seek feedback from users, evaluate and re-prioritise as appropriate

· To make regular reports to the PCC as required

· To ensure strict adherence to policies, such as Health & Safety

Such other duties and tasks as the management may from time to time require 

Dated:


Note – this job Description does not form part of your Contract of Employment 

An Enhanced CRB check will be required for this position






